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SUMMARY 
 

Seeking a challenging career in a professional environment where my skill will be utilized for 

successfully achieving the goals of the organization as well as for contributing growth & progress of 

the organization. 

  

EXPERIENCE 
 

HR MANAGER/BUSINESS DEVELOPMENT MANAGER, 03/2021 - 02/2024 

HODOUE AL BAHAR HR CONSULTANCY SERVICES, UAE 

 Recruitment and hiring: Overseeing the recruitment, interview, selection, and hiring processes 

 Training and development: Managing training and development programs 

 Employee benefits: Planning and overseeing employee benefit programs, including health plans, 

retirement planning, and disability benefits 

 Compliance: Ensuring compliance with laws and regulations, as well as internal policies 

 Employee engagement: Developing employee engagement strategies and surveys 

 Workplace safety: Creating a safe and inclusive work environment, and addressing any potential 

issues 

 Overseeing projects: They oversee growth projects and the sales process 

 Forecasting revenue: They make sales projections and forecast revenue 

                   OUR CLIENTS IN UAE 

KP CHAI GROUP (CAFE AND RESTAURANTS) 

FOUR SQUARE CAFE AND RESTAURANTS 

TRANSGUARD GROUP(SECURITY SERVICES) 

AL- MADINA GROUP(HYPERMARKETS) 

EXPERIENCE EMIRATI HOSPITALITY( ARABIAN TEA HOUSE RESTAURANT & CAFE 

ASTER CLINIC 

ASTER PHARMACY 

AL RASHID HOSPITAL(OUT SOURCE) 

RUKH Al SAQR DELIVERY SERVICES AND FACILITY MANAGEMENT 

 

 

                  OUR  CLIENTS IN QATAR 

HOUSE NURSES FOR QATAR BOTH MALE & FEMALE 

HOUSE COOKS 

HOUSE MAIDS 

 
Senior HR Executive/BUSINESS DEVELOPMENT MANAGER, 08/2018 - 12/2020 

AL MUHEEL GROUP OF COMPANIES, Saudi Arabia 

 Oversaw employee relations, handling grievances and disciplinary matters in line with legal 

requirements. 

 Advised senior management on HR policies and procedures, aligning HR strategies with corporate 

goals. 

 Provided support to employees with various HR-related issues and liaised with heads of department 

to find resolutions. 

                   OUR CLIENTS IN SAUDI  ARABIA 

AL-HATHAL CONTRACTING CO RIYADH ( Construction Company) 

AL-MUHEEL GROUP Of Companies  JEDDEH (CLEANING AND MANPOWER SUPPLIER CO ) 

Hardee’s Al Kharj ( BAKERY AND SWEETS) 

GREEN PASTURES VETERINARY CLINIC & PHARMACIST & LABORTORIE GROUP Al KHARJ/RIYADH( 

ONLY FOR ANIMALS) 

 

DUTIES OF BUSINESS DEVELOPMENT MANAGER 

 Researching new markets: They research current and potential markets to find new opportunities for 

growth.  

 Developing sales solutions: They use their research to develop sales solutions that will increase the 

company's profitability.  
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 Attracting new clients: They develop a network of contacts to attract new clients.  

 Managing projects: They oversee growth projects.  

 Forecasting revenue: They make sales projections and forecast revenue.  

 

  

SKILLS 
 

 Positive Attitude 

 Hardworking 

 Motivational skills 

 Punctual 

 Leadership Qualities 

 New employee orientation  

 File handling 

 Oral and written communication 

 Recruitment 

 Hiring and training 

 HR and recruitment 

 Leadership development  .. 

  

LANGUAGES 
 

English:  C2 

 
Proficient 

 
Hindi:  C1 

 
Advanced 

Urdu:  C1 

 
Advanced 

 
Arabic:  B1 

 
Intermediate 

 

  

EDUCATION 
 

  
Graduation From University of Kashmir 65 per mark, 2014  

Graduation: B.A  

   
12th Jammu & kashmir Board of school Education , 2011  

12th: ARTS  

   
The ministry of Tourism,Govt of India  

IHM Diploma: National Hospitality certificate  

   
Computer Applications  

One year Diploma  

  

CUSTOM SECTION 
 

 Developing a network: They build a network of contacts to attract new clients. 

 Researching markets: They research new market opportunities and industries to develop sales 

solutions. 

 Creating strategies: They create and implement strategic goals and marketing and sales strategies. 

 Monitoring performance: They monitor the company's performance to identify areas that need 

improvement. 

 Negotiating: They negotiate contracts or prices with clients. 

 Providing feedback: They provide constructive feedback to salespeople. 

 Reviewing contracts: They review sales contracts to ensure they meet legal and corporate 

guidelines. 

  

PERSONAL 

INFORMATION 
 

 Passport Number: X-9271645 

 Father's Name: Ali Mohammad Rather 

 Date of birth: 08/18/94 

 Gender: Male 

 Nationality: Indian 

 Marital status: married 

 Passprt issuing place: Dubai 

 Passport Issue Date:15.05.2023 

 Passport Expiry Date:14.05.2033 

  

HOBBIES AND 

INTERESTS 

 Listening naats and Quran 

 Travelling 

 Interaction with new peoples 



  

DISCLAIMER 
 

I hereby declare that the particulars furnished above are correct and true to the best of my 

knowledge and belief., 10/16/24, Srinagar 

 

 

 

 

 

 

                                                                                          MOHAMMAD AUYOOB RATHER 















 



 


