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SUMMARY

EXPERIENCE

MOHAMMAD AUYOOB RATHER

[ Srinagar Kashmir, India 193201
+919682679019
mohammadauyoob1@gmail.com

POST APPLIED FOR HR/BDM

Seeking a challenging career in a professional environment where my skill will be utilized for
successfully achieving the goals of the organization as well as for contributing growth & progress of
the organization.

HR MANAGER/BUSINESS DEVELOPMENT MANAGER, 03/2021 - 02/2024 .
HODOUE AL BAHAR HR CONSULTANCY SERVICES, UAE
* Recruitment and hiring: Overseeing the recruitment, interview, selection, and hiring processes
* Training and development: Managing training and development programs
* Employee benefits: Planning and overseeing employee benefit programs, including health plans,
retirement planning, and disability benefits
* Compliance: Ensuring compliance with laws and regulations, as well as infernal policies
* Employee engagement: Developing employee engagement strategies and surveys
* Workplace safety: Creating a safe and inclusive work environment, and addressing any potential
issues
* Overseeing projects: They oversee growth projects and the sales process
* Forecasting revenue: They make sales projections and forecast revenue
OUR CLIENTS IN UAE
KP CHAI GROUP (CAFE AND RESTAURANTS)
FOUR SQUARE CAFE AND RESTAURANTS
TRANSGUARD GROUP(SECURITY SERVICES)
AL- MADINA GROUP(HYPERMARKETS)
EXPERIENCE EMIRATI HOSPITALITY( ARABIAN TEA HOUSE RESTAURANT & CAFE
ASTER CLINIC
ASTER PHARMACY
AL RASHID HOSPITAL(OUT SOURCE)
RUKH Al SAQR DELIVERY SERVICES AND FACILITY MANAGEMENT

OUR CLIENTS IN QATAR
HOUSE NURSES FOR QATAR BOTH MALE & FEMALE
HOUSE COOKS
HOUSE MAIDS

Senior HR Executive/BUSINESS DEVELOPMENT MANAGER, 08/2018 - 12/2020 .

AL MUHEEL GROUP OF COMPANIES, Saudi Arabia

* Oversaw employee relations, handling grievances and disciplinary matters in line with legal
requirements.

* Advised senior management on HR policies and procedures, aligning HR strategies with corporate
goals.

* Provided support to employees with various HR-related issues and licised with heads of department
to find resolutions.

OUR CLIENTS IN SAUDI ARABIA

AL-HATHAL CONTRACTING CO RIYADH ( Construction Company)

AL-MUHEEL GROUP Of Companies JEDDEH (CLEANING AND MANPOWER SUPPLIER CO)

Hardee’s Al Kharj ( BAKERY AND SWEETS)

GREEN PASTURES VETERINARY CLINIC & PHARMACIST & LABORTORIE GROUP Al KHARJ/RIYADH(

ONLY FOR ANIMALS)

DUTIES OF BUSINESS DEVELOPMENT MANAGER
Researching new markets: They research current and potential markets to find new opportunities for
growth.

Developing sales solutions: They use their research to develop sales solutions that will increase the
company's profitability.


mailto:mohammadauyoob1@gmail.com

Attracting new clients: They develop a network of contacts to attract new clients.

Managing projects: They oversee growth projects.

Forecasting revenue: They make sales projections and forecast revenue.

SKILLS

* Positive Attitude

* Hardworking

* Motivational skills

* Punctual

* |eadership Qualities

* New employee orientation

File handling

Oral and written communication
Recruitment

Hiring and training

HR and recruitment

Leadership development

LANGUAGES

English: C2
. .5 J 5 7 7 |
Proficient

Urdu: Cl
.5 75 7 7 |
Advanced

Hindi: Ci
.5 75 7 7 |
Advanced

Arabic: B1

7 1 |
Intermediate

EDUCATION

Graduation From University of Kashmir 65 per mark, 2014

Graduation: B.A

12th Jammu & kashmir Board of school Education, 2011

12th: ARTS

The ministry of Tourism,Govt of India
IHM Diploma: National Hospitality certificate

Computer Applications
One year Diploma

CUSTOM SECTION

* Developing a network: They build a network of contacts to attract new clienfs.
* Researching markets: They research new market opportunities and industries to develop sales

solutions.

* Creating strategies: They create and implement strategic goals and marketing and sales strategies.
* Monitoring performance: They monitor the company's performance to idenfify areas that need

improvement.

* Negofiating: They negotiate confracts or prices with clients.
* Providing feedback: They provide constructive feedback to salespeople.
* Reviewing confracts: They review sales confracts fo ensure they meet legal and corporate

guidelines.

PERSONAL
INFORMATION

® Passport Number: X-9271645

* Father's Name: AliMohammad Rather
* Date of birth: 08/18/94

* Gender: Male

* Nationality: Indian

* Marital status: married

* Passprtissuing place: Dubai

® Passport Issue Date:15.05.2023

® Passport Expiry Date:14.05.2033

HOBBIES AND
INTERESTS

® listening naats and Quran
* Travelling
* |nteraction with new peoples



DISCLAIMER | hereby declare that the particulars furnished above are correct and frue to the best of my
knowledge and belief., 10/16/24, Srinagar

MOHAMMAD AUYOOB RATHER
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EMPLOYMENT CONTRACT FULL WORK JAlS a1 g Jae e
| Work permit (Recruiting a worker from ide the country) (Rg) £ A O Jale plaiied)) Jaall g, ,..'.\
| Work Style Full Work | disgl o s |
| TransactionNumber  MB239907667AE | | MB239907667AE auaaisds |
tison Saturday Correspondingto 04/02/2023 in UAE SedSos 04/02/2023 S el Ly i)
1. Establishment Name ~ HODUE ALBAHAR HR CONSULTANCIES TR gl A J53 il 0 g “:;-‘1
Establishment No 1540363 40383 e
Represented by TANVIR ALAM NASIM AHAMAD Sy N et “‘: s
4 J
:”""" 12345678 Nationality INDIA o Yl BBl 0
Title Owner  Emirate Dubai e ‘;‘j' S “::
Lel‘::\;ne 0523475786 E-Mail tanviralamB880@ iTaom tanviralam8880@gmail.com S 0523475786 Gz
Herein after referrad to as the First Party / Employer in this Employment gttt a g MR g Sl 2
Contract
MOHAMMAD AUYOOB RATHER ALI T W2
i MOHAMMAD RATHER SR . 2
Date 180081994 57 S Al
Nationalty ~ INDIA of  18/08/1994 - a
Birth 9134583459384 ) Lseesr2r 77
Passport Telephone
Rassporl 1 5eo6727  TEEPONS  009134583450384 _ ‘:ﬁ
Academic
Qualfication Hriveraity) e A JAud [ LR i A 3
Herein after referred to as the as the Second Party / Employee g ) R R
in this Employment Contract. First And Second Party are
referred to collectivelyas the Parties/ Both Parties in this
Employment Contract.

Article (1) (Working days and hours)

Based on the mutual agreement and acceptance of Job Offer No
ST232115706AE dated 04/02/2023 the First Party

his/her desire to contract with the Second Party o fill the vacant position
shown below, gly this offer is p which includes the
following:

1. The Second Party shall work for the First party in the designation /
profession of Sales Manager in the UAE Dubai Ordinary working hours 8
Hours.

2. The Second Party will undergo a probation period of 3 months

3. The First Party shall grant the Second Party a paid annual leave of 30
days .

4. The Second Party is entitled to get a weekly rest of 1 days with full
payment for the following days Sunday

(dand ety i ) 381 2380

s 04/02/2023 22 5t ST232115706AE 2 Jaall e e (b la) 408y e ol
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il 8 el s
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Article (2) (Contract Details)

1.The term of this contract shall be 2 Years starting from 04/02/2023 and
ending on 04/02/2025 Should either Party solely wish to terminate the
Employment Contract during the term thereof, the terminating Party shall
notify the other party of such desire 1 month as a prior notice before the
determined date of termination. Such period shall be similar for both parties.
2.The Parties to the contract may renew the same once or more times for
similar or shorter period/ periods. In the event of renewal of the contract the
new period/ periods are deemed to be an extension of the original period
and shall be added in calculation of the employee's total period of service.
3.f both parties continue to apply the contract after the lapse of its original
term or completion of work agreed to, without an express agreement, it
should be understood that the original contract has been extended under the
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me conditions except for condition regarding its duration.
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| Transaction Number MB239907667AE MB239907667AE i3,
Article (3) (Salary Details) () datds ) 22 21
Parties herato that the Secand Party shall work for the First Party in R
logiiniy -w';w_hmm%m“m Parly 5 B200 4 bike 5w 12 &J:“Jﬂuﬂﬂdﬂd-a.)éu“;:‘oﬂ
mmmmmo 1000 AED ':I s":’h’u"“ ugoo AED o
nce! nspa wanoe: ded 2 8200 s Al AED 6000 - ~-41 21 3
Food Allowance: 700 AED "A)::»m:mﬂi: Al s 1000: A e
P a2 TO0: ksl S
Article (4) (Additional Terms) (ALY b gl ) i

1. The Second Party shall be obliged to pay back the value of the training
(which is estimated at an amount of 8500 AED) when they terminate the
employment contract based on their own free will (within 6 Month) from
the date of commencement of their contrad, without prejudice to the First
Party’s legal or contractual obligations. (the amount agreed an for the.
value of the training penod must be commeansurate with the employment
period of the employee).

‘Any condilion that violates the provisions of Decree-Law No. 33 of 2021
mmmghmﬂmdmnmmdhmmnwmu
and the relevant decisions in force in respect thereof sh all be null and
void.
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Article (5)
The Parties are bound to abide by all the laws and regulations in the
mn,mmmmpmkomm public decency. Imposing any of
the sanctions mentioned in the Federal Decree-Law on the Regulation of
Labour Relations, or its Executve or Implementing Decrees, shall nat hinder
g in other laws in case of violating such
aws.
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Article (6) (Declarations)

2. The provisions of Federal Decree-Law No, 33 of 2021 conceming the
reguiation of Labour Relations And Its Executive Regulations and decisions
implemented shall apply
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Govt Degree College Sopore

S.No. 1187
CHARACTER CERTIFICATE

University Roll No.  §580 Registration No.  J7288-SP2012
College Roll No. 174

This is 1o comrify ok MOHAMMAD AUYOOS RATHER
Sonof/luatueal ALI MONAMMAD RATHER
wes & student of this colloge daring the sessivn A =
and Kias passed / reappear / failed in the___ M Erpmination conducted by Unmvernity of
Kashmrr throegh thu college

Nis / Her conduct and Bebavior e this college remained good / sstisfoctory thronghout the Course.

Dated - 05-15.2018
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ROLL NO. 5580

NAME: MOHAMMAD AUYOOB RATHER

niversity of Kashmir, Srinagar
Accredited "A" by NAAC

Marks Card

"e

Bachelor of Arts (BA) 3 Year Degree Course
SESSION MARCH - APRIL, 2015

REG. NO.

37269-5P-2012

PARENTAGE ; ALI MOHAMMAD RATHER

062386/15

Third Year
SUBJECTS THEORY PRACTICAL |
Max, | Min. | Marks | Max | Min. [Marks | Total
Marks | Marks | obt | Marks | Marks | obt
GENERAL ENGLISH 150 54 60 XX | XX | XX 60
POLITICAL SCIENCE 150 54 n XX | XX | XX | 7 ||
GEOGRAPHY 100 36 43 50 18 42 85 l
HISTORY 150 54 69 XX | XX | XX | 69
FirstYear : 243 Second Year : 280 Third Year: 285 | |
RESULT: PASS
Grand Total In Figures 808/ 1800
MARKS INWORDS:  EIGHT HUNDRED EIGHT Division:  Third
Ef wd Onisstons Excopted
) e , -
1‘, Dy Asstt Cor of Examinations
1
23-05-2015 QRN A AR LR




| Estd. 1992

EXCELLENT

COMPUTER & STENOGRAPHY INSTITUTE
(A Jeclnical Education Academy)

‘ BARANPATHER BATAMALOO NEAR (P.C.R) SRINAGAR
Admn. No. ECSI/DIP. C/1044 : ; 15-12-2010

..............................................................

was a student of this Institute enrolled in Computery/ Shortfiand / Typewriting. He/She

complete the course and can manipulate the iter with a speed of .......N%........ per
minute and can take dictation in Shorthandsgithi@speed of .......... N¥............. per minute.
He/She has also completed.............. ONE YEAR DIPLOMA” _....... in Computers.

During the training period his/her work and conduct remained satisfactory.

R Chibked




